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The retirement plan for DPS-covered employees 
of Dallas Fort Worth International Airport Board



What’s Inside

About This Guide

This is a summary description of the Retirement Plan for DPS-Covered Employees of Dallas Fort Worth 
International Airport Board. This description uses simple language to make it easy to read and understand. 
However, the legal plan documents and contracts govern the terms, conditions, and provisions of this 
Plan, not this summary. If an issue as to the interpretation or accuracy of this summary description arises, 
the applicable document will control.

If you are a participant in the Plan or are a beneficiary entitled to receive benefits, you have the right to 
read the plan documents at any time. If you wish to do so, you may contact Human Resources.
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A Quick Look at Your Pension Plan

Whether retirement is a distant dream or right around the corner, one thing is for sure: you’re going to 
need money. 

DFW helps you by providing at least one source of income through the Retirement Plan. The  
Retirement Plan works with your personal savings, Social Security, and the 457 Plan to provide you 
with a measure of financial security in your retirement years.

This guide explains, in simple terms, how the Plan works, how much you get, and the different ways 
you can choose to get it. By understanding the Retirement Plan now, before you retire, you’ll be better 
prepared in planning for your retirement.

To receive a pension benefit, you must:
	» Be an eligible employee. This means you’re an eligible, regular, full-time employee in a  

DPS-Covered Position and making contributions to the Plan.
	» Make contributions to the Plan. As a participant in the Plan, you must contribute 7% of your 

compensation. Your contribution is deducted directly from your paycheck on a pre-tax basis.
	» Be vested. You can get a pension benefit after you complete 5 years of service at DFW, even if you 

leave DFW before you are eligible for retirement.
	» Retire. To receive the full pension benefit, you must be 62 or older when you retire, or retire under 

the 25-Year Rule or the Rule of 80. If you don’t qualify for either rule, you can retire beginning at 
age 55, but you’ll receive a reduced benefit depending on your age for the extra years of payment.

	» You will meet the 25-Year Rule when you have 25 years in a DPS-Covered Position.
	» You will meet the Rule of 80 when your age plus your years of benefit service equals 80 and 

you’re at least 50 years old.
	» If you do not receive a benefit under either rule, your paycheck contributions will be returned 

to you at the time of retirement.
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FigureItOut

What You Get

Normal Retirement Example
Jim is retiring at the age of 62. He was hired before January 1, 2003, at the age of 32. He has worked 
for DFW for 30 years and 3 months, and 17 of those years came after he turned 45. Jim’s average 
monthly compensation over his last 36 months of work is $4,000. To figure out the amount of Jim’s 
monthly pension, follow these steps:

Determine A
2.25% of his final monthly average compensation multiplied by his benefit service  
2.25% × $4,000 × 30.25 = $2,722.50

Determine B 
3.333% of his final average monthly compensation multiplied by his benefit service after age 45 
3.333% × $4,000 × 17 = $2,266.44

Select the higher amount, A or B 
$2,722.50 is more than $2,266.44

Jim’s monthly benefit is $2,722.50.
In addition to his monthly benefit, Jim will receive a return of his paycheck contributions since he 
did not retire under the 25-Year Rule or the Rule of 80.
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1 The average of your compensation (does not include overtime) for the 36 completed calendar months prior to your date of separation. 
2 You receive a month of benefit service for every completed month of employment. A completed month is based on the attainment of the monthly 

anniversary of your employment. To calculate your benefit service, divide your total months of service by 12.

Need help estimating your pension benefits?
Go to Employee Self Service on Connected Online and click on the Pension estimate tile under Retirement 
Plans in the Benefits section. This helpful tool can create pension estimates based on your age and when 
you plan to retire. Try out different retirement dates to see how your pension benefits may be affected.
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If you were hired as a full-time regular employee before January 1, 2003,  
your monthly benefit is the result of formula A or B, whichever is more.
If you were hired as a full-time regular employee after December 31, 2002, your monthly benefit 
is the result of formula A.

A = 2.25% of your final average monthly compensation1 multiplied by your benefit service2

B = 3.333% of your final average monthly compensation1 multiplied by your benefit service2 
	 earned after age 45 



25-Year Rule/Rule of 80 Example
Robert is retiring at the age of 50. He was  
hired before January 1, 2003, at the age of 25. He 
has worked at DFW for 25 years and 9 months, and 
5 of those years came after he turned 45. Robert’s 
average monthly compensation over his last 36 
months of work is $4,000. To figure out the amount 
of Robert’s unreduced early retirement benefit, 
follow these steps:

Determine A
2.25% of his final monthly average 
compensation multiplied by his benefit service 
2.25% × $4,000 × 25.75 = $2,317.50

Determine B 
3.333% of his final average monthly 
compensation multiplied by his benefit  
service after age 45
3.333% × $4,000 × 5 = $666.60

Determine the greater of A and B
$2,317.50 is more than $666.60

Robert’s monthly benefit is $2,317.50.
Since Robert has 25 years of service in a  
DPS-Covered Position, he is eligible to retire under 
the 25-Year Rule. His benefit is not reduced for early 
retirement, and he will not receive a return of his 
paycheck contributions.

If you are vested and want to retire before you turn 62, you have a couple of options. If you qualify 
for the 25-Year Rule or the Rule of 80, you can retire with full benefits. If you don’t qualify for either 
of the rules, you can still retire, beginning at age 55, and receive a reduced benefit along with a 
return of your contributions. To figure out your benefit, you use the same formulas for A and B as 
the Normal Retirement Example to the left.

FigureItOut

1
2
3

3

Early Retirement Example
Ann is retiring at the age of 55. She was hired before 
January 1, 2003, at the age of 32. She has worked at 
DFW for 23 years and 6 months, and  
10 of those years came after she turned 45. Ann’s 
average monthly compensation over her last  
36 months of work is $4,000. Because Ann  
does not qualify for the 25-Year Rule or the  
Rule of 80, she will receive Early Retirement. To 
figure out her monthly benefit, follow these steps:

Determine A
2.25% of her final monthly average 
compensation multiplied by her benefit service 
2.25% × $4,000 × 23.5 = $2,115.00

Determine B 
3.333% of her final average monthly 
compensation multiplied by her benefit 
service after age 45 
3.333% × $4,000 × 10 = $1,333.20

Determine the greater of A and B
$2,115.00 is greater than $1,333.20 

Apply the Early Retirement reduction  
(5% per year) 
$2,115.00 x 65% = $1,374.75

Ann’s monthly benefit is $1,374.75.
In addition to her monthly benefit, Ann will receive  
a return of her paycheck contributions since she did 
not retire under the 25-Year Rule or the Rule of 80.
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The options for how you can get paid are based on your benefit’s lump sum value1 and your marital 
status at the time you begin to receive benefits. 

Depending on the lump sum value of your benefit when you retire or terminate employment, you have 
the following options:

Lump sum value of your pension benefit Payment options

$1,000 or less Single payment immediately; monthly 
annuity is not an option

More than $1,000, up to $10,000 Single payment immediately or monthly 
annuity when you reach retirement age

More than $10,000
Monthly annuity when you reach 
retirement age; single payment is not  
an option

Your marital status also affects your choices. If you are:
	» Single, you may choose any of the options on page 5. 
	» Married, you may select any of the options on page 5, but if you choose the Single Life 

Annuity, Guaranteed Period Option, or Level Income Option, your spouse must sign a waiver.

Important Tax Information
The benefits you receive from the Plan will be subject to ordinary income tax in the year in which you 
receive the payment. When you are eligible to receive pension payments, you must decide whether or not 
to have ordinary income taxes withheld from your monthly checks. You will be responsible for paying any 
federal and state amounts due on your individual tax return. Your pension is not considered as wages for 
Social Security purposes, so FICA tax does not apply.

1 Employees will be notified of their benefit’s lump sum value at the time of retirement or upon leaving the company.

Ways to Get Paid
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Actuarial Adjustment Factors:

Your benefit amount is calculated using the plan formula in the Normal Form of Benefit. It will be actuarially adjusted for all optional forms of payment. 
No matter which option you choose, the value of your pension benefit is actuarially equivalent to your Normal Form of Benefit. The value is determined 
based on the interest rate and mortality table defined in the Plan.



Payment Options
There are four different ways to receive your pension benefit.

Single Life Annuity
This option pays you each month until you die. 
» Normal form of payment for single retirees.
» Married retirees can choose this option, as long as his/her spouse signs a waiver.
» Provides equal monthly payments until you die (may be affected by COLA).
» When you die, no further payments will be made.

Qualified Joint and Survivor Annuity
This option pays you each month until you die, and then pays your spouse.

	» Normal form of payment for married retirees.
	» Receive a monthly pension until you die. If you die before your spouse, every month he/she will 

receive 50% of your pension until he/she dies.
	» Choose to take a reduced monthly benefit at retirement so that your spouse can receive 75% or 

100% of your benefit after your death, instead of the normal 50%.
	» How much your monthly benefit is reduced depends on the percentage you choose for your 

spouse to receive, your age, and your spouse’s age.
	» If your spouse dies before you, you will continue to receive the reduced monthly payment 

until you die.

Guaranteed Period Option
This option guarantees payments to your beneficiary for a set number of years.

	» Receive a monthly pension until you die and choose a set period of time (5, 10, or 15 years) in which 
your beneficiary is guaranteed payments.

	» If you live longer than the guaranteed period, no additional benefits will be paid after your death.
	» If you die during the chosen set period of time, your beneficiary will receive the benefit for the 

remainder of the period. If you do not designate a beneficiary, a lump sum payment will be made to 
your estate.

Level Income Option
This option ensures a level income before and after Social Security.

	» Only available if you choose to begin receiving your pension benefits before age 65.
	» Benefits are payable for your lifetime only; no survivor benefits.
	» Receive higher benefits before reaching age 62 or 65.
	» Benefit payments are lowered after you reach age 62 or 65, around when you begin receiving Social 

Security, so your combined benefit will stay approximately the same throughout retirement.
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This section answers some common questions about your Pension Plan. For full details about the 
Plan, you should refer to your summary plan description.

What is a DPS-Covered Position?
A DPS-Covered Position is a Public Safety Recruit, a Fire Recruit, a Commissioned Public Safety 
Employee, or a Fire Certified Employee. For eligibility purposes, it does not include part-time, 
temporary, or leased employees, independent contractors, or an employee not carried as a  
regular employee.

What are the 25-Year Rule and the Rule of 80?
These are rules that allow employees to retire with full benefits before age 62. You will meet the  
25-Year Rule when you have 25 years in a DPS-Covered Position. You will meet the Rule of 80 when 
your age plus your years of benefit service equals 80, and you’re at least 50 years old.

When can I retire?
You can retire:

	» At any age under the 25-Year Rule with full benefits.
	» Starting at age 50 under the Rule of 80 with full benefits.
	» At age 55, if vested, for Early Retirement with reduced benefits and returned contributions.
	» At age 62, if vested, for Normal Retirement with full benefits and returned contributions.
	» After age 62 for Late Retirement with full benefits and returned contributions.

How much of my benefit do I get with Early Retirement?
You can retire on the first of any month, beginning at age 55, as long as you have completed at least 
five years of vesting service. However, depending on your age, you’ll only receive a percentage of 
your benefit since you will be receiving payments for a longer period of time. For every year you retire 
before age 62, your benefit will decrease by 5%.

Do I need to do anything to be enrolled in the Plan? 
No, you’ll become a participant in the Plan automatically upon meeting the eligibility requirements, 
though you must make contributions to the Plan. See page 1 for eligibility details.

What happens if I leave and then come back to DFW? 
If you leave DFW for any reason and come back, you will again participate in the Plan immediately on 
your re-employment date in a DPS-Covered Position. If you were fully vested when you left, you will 
still be vested in the Plan. If you were not vested, your years of service only count toward vesting if 
they are more than the number of years you were gone from DFW.

Frequently Asked Questions
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What happens if I die?
	» When you’re still working at DFW: Your designated beneficiary will receive a benefit payable for 

life. See your summary plan description for more details. 

	» When you’re retired: Whether your survivor receives a benefit depends on the payment option you 
chose at retirement.

	» When you’ve left DFW but haven’t retired: If you were vested and had been married for at least 
one year at the time you left DFW, your spouse will receive an annuity. See your summary plan 
description for more details. 

What happens if I take a leave of absence?
You continue to receive credit for benefit and vesting service with DFW during any approved leave of 
absence, such as a short-term illness/injury or job-related injury. Any contributions you miss while on 
leave will be made up in future paychecks after returning to work.

What if I transfer to a non-DPS-Covered Position?
You will remain in this plan throughout your employment at DFW unless you leave for more than 
one year and return in a non-DPS-Covered Position. In this case, you will participate in the General 
Employees 401(a) Plan.

Can I still receive Social Security?
Yes. You will receive the Social Security payment for which you are eligible.

What if I become disabled and can’t work?
If your injury happened on the job, or if you are vested, you will remain a participant in the Plan and 
will continue to earn service credit toward your pension until the date your disability ends. If the 
cause of your disability is not work-related, you will not accrue service credit toward your pension. 
See your summary plan description for more details.

What about inflation?
Every year, DFW reviews the amount of your benefit according to the annual Social Security  
Cost-of-Living Adjustment (COLA), the figure the government uses to track inflation. This is good for 
you because your retirement benefit could increase as the prices of the things you buy increase.  
COLA will not increase the benefit by more than 3% annually.
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DFW’s Retirement Plan is designed to help provide a portion of the income you’ll need during retirement.  
But to get all of the benefits you’re entitled to—and get them when you expect to—you need to  
understand the retirement process and know the steps to take before you retire.

Apply for Your Pension
You should apply for your benefits 30 to 90 days before the date you wish to begin  
receiving benefits by filling out a “Notice of Intent to Voluntarily Retire” and sending  
it to Human Resources. This notice can be found online on Connected.

Choose Your Payment Option
Human Resources will send you a benefit election form with detailed information about your 
benefit, including a breakdown of your monthly benefit for each payment option. You must  
fill out this election form and return it to Human Resources to begin your benefit payments.

Keep Your Information Current
After you leave employment with DFW, it is important that you keep DFW informed  
about your contact information and your marital status. Contact Human Resources to  
report any changes.

The following information identifies the benefit Plan described in this booklet and gives other 
important administrative data.

Retiring from DFW?
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Plan Name
Retirement Plan for DPS-Covered Employees of Dallas/Fort Worth International Airport Board

Plan Sponsor
Dallas Fort Worth International Airport Board
2400 Aviation Drive
P. O. Box 619428
DFW Airport, Texas 75261-9428

Employer ID Number
75-1279194

Plan Year End
December 31

Type of Plan
A defined benefit retirement plan

Funding
Plan is funded by DFW and by plan participants

Administrator
Executive Vice President – Administration, Diversity, Equity and Inclusion

Plan Representative
Assistant Vice President – Total Rewards and HR Operations

Plan Trustees
Retirement Plan Committee appointed by the Board
2400 Aviation Drive
P. O. Box 619428
DFW Airport, Texas 75261-9428

Agent for Service of Legal Process
Service of legal process may be upon the Administrator or Plan Representative

Plan Identification Information
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DALLAS FORT WORTH INTERNATIONAL AIRPORT

2400 AVIATION DRIVE, P.O. BOX 619428

DFW AIRPORT, TEXAS 75261-9428

The Board reserves the right to amend, modify, or terminate this Plan at any time.

Revised 2021




